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Category Bill Description To Do/Recommendation Action Complete

January 1, 2023 All Pay Rates n/a
CA Minimum Wage increases to $15.50 for all employers. That 
means the new minimum salary for an exempt employee 
increases to $64,480.

Ensure exempt employees are 
meeting the minimum salary 
threshold starting 1/1/23

January 1, 2023 5+ employees Leaves AB 1041

Employees may take CFRA leave to care for a designated person - 
“any individual related by blood or whose association with the 
employee is the equivalent of a family relationship.” The 
employer may limit an employee to naming one designated 
person per 12-month period.

Update handbooks.

January 1, 2023 All Sick Leave AB 1041

Employees may take sick leave to care for a designated person 
which can be any person identified by the employee. An 
employee can identify their designated person at the time they 
request leave or request to use PSL and the employer may limit 
an employee to naming one designated person per 12-month 
period.

Update handbooks.

January 1, 2023 5+ employees Leaves AB 1949

Amending CFRA to prohibit employers from denying up to 5 days 
of bereavement leave upon the death of a family member 
(spouse or a child, parent, sibling, grandparent, grandchild, 
domestic partner, or parent-in-law), provided the employee has 
at least 30 days of active service. Leave does not have to be taken 
all at once and is unpaid unless the employee opts to use 
available paid leave. Employers may require documentation such 
as a death certificate or published obituary, etc. The leave must 
be completed within three months of the death.

Update handbooks.

January 1, 2023 All 
FEHA - 

Discrimination
SB 523

Adds "reproductive health decision-making" to the list of 
protected classes in CA. Discrimination against employees based 
on their being a member or perceived member of that class is 
prohibited.

Update handbooks. Replace wall 
posters and remote employee 
handouts.

January 1, 2023 All Pay Ranges SB 1162

Requires employers to provide pay ranges for an incumbent's job 
upon request.  Employers must maintain records of job titles and 
wage rate histories for the duration of an employee’s 
employment and three years after termination of employment. If 
a claim is filed and there are no records, a rebuttable 
presumption is created in favor of the employee. Civil penalties 
apply for failure to meet the pay scale requirements. 

Establish pay ranges for what the
employer reasonably expects to pay. 
Analyze why employees are where 
they are in the range and be 
prepared to provide justification. 
Provide pay range data to 
incumbents upon request. See our 
October article for more information.

January 1, 2023 15+ Pay Ranges SB 1162

Requires employers to include pay ranges on job postings. Civil 
penalties apply for failure to meet the pay scale requirements. In 
the case where there is no range, such as minimum wage only or 
grant funded positions for a specific rate, a range need not be 
used. The employer would just post the one rate.

Post pay ranges with job postings for 
CA and other states with pay 
transparency requirements.

January 1, 2023 All Posters n/a

Changes to federal EEO postings, DFEH conversion to Civil Rights 
Department, CFRA/HFWA changes mean all employers should 
update their All-in-One posters for 2023. We recommend Cal 
Chamber's posters. https://store.calchamber.com/10032178-
mastpost/products/posters/california-labor-law-posters

Order and update posters as well as 
remote employee handouts.
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January 1, 2023 100+ EEO-1 Reporting SB 1162

Expanded reporting requirements to include median and mean 
hourly rates within each job category, for each combination or 
race, ethnicity, and sex in the report. Additional changes apply re 
dates of reporting and for employers hiring through labor 
contractors.

Comply with updated EEO-1 
reporting requirements.

January 1, 2023 All Safety SB 1044

Employers cannot take or threaten adverse action against an 
employee who refuses to report to work or leaves work during an 
emergency condition because the employee has a "reasonable 
belief that the workplace is unsafe." Emergency conditions 
include: "(1) conditions of disaster or extreme peril to the safety 
of persons or property at the workplace caused by natural forces 
or a criminal act; or (2) an order to evacuate a workplace, a 
worker’s home, or the school of a worker’s child due to natural 
disaster or a criminal act." A health pandemic is not considered an 
emergency condition, and the measure does not apply to 
emergency conditions that have ceased. Does not apply to first 
responders, certain healthcare workers, etc. Employers also may 
not restrict employees from accessing their cell phone for related 
reasons. Employees must notify employers asap if they have to 
leave or not come to work due to an emergency.

No immediate action necessary.

January 1, 2023 All Safety AB 2068
Employers who receive Cal/OSHA citations must post them near 
the violation site.

Post citations as directed.

January 1, 2023 All Covid AB 2693

Employers may post notices of potential exposure (for 15 days) 
instead of notifying individuals, as long as the individuals will see 
the notice. Notice requirements extended to January 1, 2024. This 
bill is inconflict with Cal/OSHA's ETS. Stay tuned for upcoming 
decision. Employers no longer have to report cases to the local 
health department. Rebuttable workers comp presumption for 
work-related Covid cases extended to January 1, 2024.

Consider posting notices of exposure 
versus individual notices but watch 
for updates on Cal/OSHA Emergency 
Temporary Standards.

January 1, 2023 All Covid Cal/OSHA ETS Pending updates for 2023 Watch for updates.

January 1, 2023 All EDD Benefits SB 951

Keeps 2022 SDI/PFL rates in place and increases them beginning 
2025. PFL grant program available for small businesses  to offset 
the increased costs of employees out on leave (e.g., temp 
workers), up to $2000. Grant period ends 5/31/24 or when funds 
are exhausted.

No immediate action necessary.

January 1, 2024 All Cannabis AB 2188

Employers may not discriminate against employees or job 
applicants based on their off duty use of cannabis. Employers can 
still run prehire tests and refuse to hire people with who test 
positive for psychoactive cannabis. Employers may still prohibit 
possession or impairment on the job. Allows employers to 
administer a performance-based impairment test, and terminate 
employment if employee is determined to be impaired by 
cannabison company property/premises. Effective 1/1/24.

No immediate action necessary.
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December 31, 2025 All Retirement SB 1126
CalSavers covered employers definition is down to just one 
employee. Not applicable to sole proprietorships or similar. 
Comply by 12/31/25.

No immediate action necessary.

January 1, 2023 Information sellers CA Privacy Act CPRA

Applies to employers with over $25M revenue + buy/sell/share 
personal info of 100k+ CA residents or households or derive 50% 
or more of annual revenue from sales of consumer personal 
information. Employers exception is repealed.

Comply with CPRA requirements if 
applicable.

January 1, 2023 Agricultural Unions AB 2183
Secret ballot elections supplemented by alternate method of 
election: submission of petition with proof of majority support.

No immediate action necessary.

January 1, 2023 Call Centers Outsourcing AB 1601

Employers with 75+ employees currently or in the past 12 months 
are covered by the WARN Act (60 days prior notice to affected 
employees) when relocating a call center to a foreign country. 
Also applies to call center units comprising 30% or more of the 
call center's or operating unit's volume.

Observe WARN requirements if you 
are a covered employer considering 
outsourcing a call center.

January 1, 2023
Public Sector 

Healthcare
Wage & Hour SB 1334

Employees who provide or support direct patient care in a general 
acute care hospital/clinic or public health setting and are 
employed by the state, its subsections or the University system 
are entitled to the same meal and break provisions as private 
sector employees.

Provide breaks and meal periods as 
required. Pay meal period penalties 
for breaks the employer prevents 
employees from taking.

January 1, 2023 Hotels Sex Trafficking AB 1788

Civil penalties may be imposed if a hotel supervisory employee 
knows of or acts with reckless disregard of sex trafficking activity 
within the hotel and fails to report it. Same if they knowingly 
benefit from the activity.

Hotel employees should report all 
sex trafficking activity to authorities.

January 1, 2023 Retail/ Hospitality Restroom Access AB 1632

Places of business open to the public for the sale of goods and 
that has a toilet for employees must allow any individual who is 
lawfully on the premises of that business to use the toilet during 
normal business hours if the individual has an eligible medical 
condition and 3+ employees are working onsite and the toilet is 
not in an area that creates an obvious health, safety or security 
risk to the employees, business or individual and there is no 
immediately available public restroom.

Allow use of restrooms per the 
requirements stated.
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